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= _ File: AC
'NONDISCRIMINATION

‘Public schools have the responsibility to overcome, insofar as possible, any barriets that prevent children
from achieving their potential. The public school system will do its part. This commitment to the
_ community is af_ﬁrmed by the following statements that the School Committee intends to:

1. Promote the rights and rés@onsibiliﬁes"bf ‘all individuals as set forth in the State and Federal
Constitutions, pertinent legislation, and applicable judicial interpretations. - I

2. Encéuf_agé, ;pdsi'.ciVe»éxﬁeriéhéés”in humanvalues for cﬁjld’ren; : youthand adults, éil'of Wh'oﬁl‘:havé"
differing personal and family characteristics and who come from various socioeconomic, racial and

cthnicgroups. | ) - 3 |
3. Work toward a more integrated society and to enlist the support of individuals as well as groups and
agencies, both private and governmental, in such an effort. . ' ‘ '
4. Use all appropﬁa'tc communication and . action ‘techniques to air and reduce the grievances of
individuals and groups.. S S : o - '

5. Carefully consider, in all the decisions made within the school system, the potential benefits or adverse
conscquences that those decisions might have on the human relations aspects of all segments of
society, = - : B

6. Initiate a process of reviewing policies and pi_'actices of the school system in order to achieve to the
greatest extent possible the obj ectives of this statement.

The Committee's policy -of nondiscrimination- will extend to. students, .staff, ‘the general public, and
- individuals with whom it does business. No person shall be excluded from or discriminated against in
admission to a public school of any town or in obtaining the advantages, privileges, and courses of study
of such public school on account of race, color, sex, gender identity, religion, national origin; sexual
orientation or disability. If someone has a complaint or feels that they have been discriminated- against
because of their race, color, sex, gender identity, religion, national origin, sexual orientation or disability,
pregnancy and pregnancy related condition, their complaint should ‘be registered with the Title IX:
compliance officer. = : : . ' _

Complaints of Discrimination/Harassment should be directed to the following:

Human Resource Manager
20 Irving Street
Worcester, MA 01609 '
Telephone: (508) 799-3020

LEGAL REFS.: Title VI, Civil Rights Act of 1964 . . .
' Title VII, Civil Rights Act of 1964, as amended by the Equal Eniployment
Opportunity Actof 1972 , : ’ .
Executive Order 11246, as amended by E.O. 11375 .
Equal Pay Act, as amended by the Education Amendments of 1972
Title IX, Education Amendments of 1972 o :
 Rehabilitation Act of 1973 o 1
- Education for All Handicapped Children Act of 1975
M.G.L. 71B:l et seq. (Chapter 766 of theActs of 1972) :
M.G.L.76:5; Amended 2011 B
M:.G.L.76:16 o
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File: GBA-
EQUAL EMPLOYMENT OPPORTUNITY

The School Committee subscribes to the fullest extent to the principle of the -
dignity of all people and of their labors and will take action to ensure that any.
individual within the District who is responsible for hiring and/or personnel
supervision understands that applicants are employed, assigned, and promoted _
without regard to their race, creed, color, age, sex, gender identity, national - . -
origin, disability or sexual orientation, pregnancy or pregnancy related. - =~
condition. Every available opportunity will be taken in order to assure that o
each applicant for a position is selected on the basis of qualifications, meritand "~ * -
If you believe the adverse employment action happened to you because of your
race, color, religion, national origin, ancestry, sex, gender identity, age,
criminal record (inquiries only), disability, pregnancy or pregnancy related
condition, sexual orientation; genetics, active military personnel, or past '
involvement in a discrimination complaint, it could be discrimination.

LEGAL REF: M.G.L. 151B, (civil rights)
M.G.L. 151B Sec. 3A, (sexual harassment)

M.G.L. 149 Sec 105D, (Parental Leave)
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Through its employment policies, the District will strive to attract, secure,and
- hold the highest qualified personnel for all professional positions. The : e T

selection process will be based upon awareness to candidates who will devote < .~
themselves to the education and welfare of the children attending the'schools.. -+ .

It is the responsibility of the Superintendent, and of persons to whom he orshe " © .
delegates this responsibility, to determine the personnel needs of the school . ' -,
-System and to locate suitable candidates. No position may be created without -~ .
the approval of the School Committee. The district's goal is to employand = " "
retain personnel who are motivated, will strive always to do their best, and are. . .
committed to providing the best educational environment for the children.. R

It will be the duty of the- Supt:ﬁljiendeht to see that Iﬁeféons cicf)risideréd'for: :
employment in the schools meet all certification requirements and the
requirements of the School Committee for the type of position for which the

nomination is made. - -
The followmg .'gui-delin'es will be used in the selection of personnel:

1. There will be no discrimination in the hiring process di;e"-.to race, .66101"', .'
religion, national origin; sex, gender identity, sexual orientation, age, -
genetic information, ancestry, military status, or disability, pregnancy
or pregnancy related condition.

2. The quality of instruction is enhanced by a staff with a wide \?aliatioh' in"

ba(j_:kgroi.md,’ educational preparation, and previous. experierice. - L

3. The administrator responsible for the hiring of a staff member (in the-
case of District-wide positions, for the position of Principals, it is the -
Superintendent; for building-based personnel, it is the Principal) is .
directed to establish a representative screening committee. The .. -
administrator has the final say in determining who will be hired but it is
recommended that the screening committee's input will be a factor in the
decision. For those positions where thé hiring authority rests with the’
School Committee a representative screening committee may be.
established by the School Committee or the School Committee may
direct the Superintendent to establish a screening committee to assist the .

- Superintendent in making his/her recommendation to the School - - -
‘Committee: '
LEGAL REFS.: M.G.L. 69:6; 71:38;; 71:39; 71:45
BESE Regulations 603 CMR 7:00, 26:00, and 44:00
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EQUAL EDUCATIONAL OPPORTUNITIES

- In recognition of the diversified characteristics and needs of our students and -
with the keen desire to be responsive to them, the School Committee will -
make every effort to protect the dignity of the students as individuals. It
also will offer careful consideration and sympathetic understanding of their
personal feelings, particularly with reference to their race, color; sex, gender: =
identity, religion, national origin, sexual orientation, homelessness, or - B R L
physical and intellectual differences, pregnancy or pregnancy related . - .-
condition. = ' T TR

To accomplish this, the Committee and its staff will make every effort to
comply with the letter and the spirit of the Massachusetts equal educational’ IR
opportunities law which prohibits discrimination in public sch;iql _'_adm’i‘Ssic_)'nsg;'j_:_ i

and programs. The law reads as follows:

No child shall be excluded from or discriminated against in admission to a. -

public school of any town, or in 'obtaining the advantages, privileges and -
course of study of such public school on account of race, color, sex, gender’
identity, religion, national origin, sexual orientation, or ho_,njeles__Snes:s, S

pregnancy or pregnancy related condition. - -

This will mean that every student will be giv'enA-equvé'I opportunity in school
admission, admissions to courses, course content; guid_a.ncve,i and

extracurricular and athletic activities.

All implementing provisions issued by the Board of Elementary ‘and
Secondary,E.ducationgin compliance with this law will be followedl. .

UPDATED: June 2012

@

LEGAL REFS.: Title VI, Civil Rights Act of 1964

Title VII, Civil Rights Act of 1964, as amended by the Equal

Employment Opportunity Act of 1972
Executive Order 11246, as amended by E.O. 11375
Title IX, Education Amendments of 1972

M.G.L. 76.5; 76:16 (Chapter 622 of the Acts of 1971)

'BESE regulations 603 CMR 26:00
'BESE regulations 603 CMR 28.00

CROSS REF.: AC;, Nondiscrimination

. gb#8-245° " .
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SCHOOL CHOICE S

It is the policy of this School DIStFICt to admit non-resident students under the-'ﬂ;_f_fi .
terms and conditions of the Interdistrict ‘School Choice Law and under the o

followmg local conditions:

1. . Every school" year, the admlmstratlon will determlne the" number of
spaces in each school ava:lable to ch0|ce students N

2. 'That by June 1 of every school year |f consnderatlon is- belng given: . ‘
to. withdraw from the provisions of the: ch0|ce law, ° a publlc meetlng:} R
,W|Il be held to rewew this decision. - T

3. That resident students be given priority placement in any classes or'-:‘ Ll
'.~programs wnthln the District... : : Lo

4. That the selectlon of nonresndent students for admussnon when the_ e
number of requests exceeds the number of available spaces be. in
the form of a random drawing. There will be two drawings-for ‘this
purpose. The fi rst will take place during the last week of the current.
school year but no later than July 1st. The second will be conducted:
during the week lmmedlately preceding the opening of the next
school year and will be based on the possnblhty of unexpected»
additional openings. S e e A

5. Any student who is accepted for admnssnon under the provisions of
~ this policy is entitled to remain in the District until graduation from
high school except if there i is a lack of funding of the program,

‘6. The School Commlttee affirms its. posntlon that it shall nota
-dlscrlmmate in the.admission of any child on.the basis: of race, coJor _
rehgnon, national origin, sex, gender |dent|ty, age homelessness :
sexual orientation, ancestry, ' athletlc performance, phy5|ca|.
dlsablhty, ‘special need, academic - performance or prof'qency,_-
pregnancy or pregnancy related .condition, in the Enghsh'
Ianguage o ‘

LEGAL REFS 'M.G.L.71:6; 71:6A; 76:6; 76: 12 76:128B -
" 'BESE Regulatlons 603 CMR 26 26:00



